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Faculty of Education 

Department of Educational Administration, Foundations and Psychology 

EDUA 3000 (A25) Canadian School Systems & Their Public Purposes (CRN 12852) 

3 credit hours 

Course Outline - September to November 2026 

Tariff free !! 
Time:	 Tuesdays and Thursdays (and Monday Sept 14) 1:30-3:20 pm 

• Tuesday September 3 
• Monday September 14 
• Tuesday September 15 to Thursday November 5, 2026 (inclusive)  

Room:	 	 326 Education 
Office Hours:	 	 Tuesdays and Thursdays 11:00 to 1:00 or by appointment 

Instructor:	 	 Robert Renaud PhD 
	 	 	 260 Education 
	 	 	 Telephone: 204 474 9437 
	 	 	 Email: Robert.Renaud@umanitoba.ca 
	 	 	 http://www.robertrenaud.ca 

Course Overview 

EDUA 3000 Canadian School Systems & Their Public Purposes is a course that provides a foundation 
to the core issues and topics that characterize Canadian school systems as it relates to teaching 
profession. Students will learn and understand the structure of Canadian school system (public, 
independent/funded, independent/non-funded, home schooling, First Nations schools), its 
administrative functions and roles carried out in Canadian school system. The course will focus on 
organizational, political, legal, professional, social and global dimensions of schooling. Students will 
analyze how these dimensions intersect with one another and shape teachers’ work. The course 
focuses on the Manitoba education system, but examples from other Canadian and international 
contexts will be presented for comparison.   

mailto:renaudr@ms.umanitoba.ca
http://www.robertrenaud.ca
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The objectives of the course are to… 

1. provide a broad introductory overview of the Canadian school system, the role of its core 
stakeholders and policies involved; 

2. examine the major issues in educational administration, which have confronted the system in 
different forms and contexts, over time and in different jurisdictions;  

3. introduce students to some of the most influential ideas, scholarly writings and authors in the 
field. 

Intended Learning Outcomes 

Upon successful completion of this course, students are expected to be able to: 
1. demonstrate a knowledge and understanding of the organizational, regulative and 

administrative arrangements for schooling in Canada and particularly in Manitoba; 
2. communicate the rights and responsibilities of professional school teachers, leaders and students; 
3. analyse and critically examine issues relevant to Canadian educational system; 
4. enhance skills associated with teaching profession such as presentation and research skills, 

collaboration with peers, problem solving skills; 
5. develop academic writing skills by critically analysing a topic in Canadian/Manitoban education 

system, building an argument and communicating it clearly and logically using core scholarly 
writings introduced in class. 

Textbook, Readings, Materials 

Wallin, D., Young, J., & Levin, B. (2021). Understanding Canadian Schools: An Introduction to 
Educational Administration (6th Edition).  Available online at https://www.saskoer.ca/
understandingcanadianschools/ 

All other readings and materials are listed in the Class Schedule and are posted on UMLearn. 

Online Resources 
  
Canadian Education Association (CEA): http://www.cea-ace.ca  
Canadian Federation of Students (CFS): http://cfs-fcee.ca 
Canadian Journal of Educational Administration and Policy (CJEAP): https://
journalhosting.ucalgary.ca/index.php/cjeap/ 
Canadian School Boards Association (CSBA): http://cdnsba.org/  
Canadian Teachers' Federation (CTF): http://www.ctf-fce.ca/  
Council of Ministers of Education in Canada: http://www.cmec.ca/en/  
Manitoba Laws: http://web2.gov.mb.ca/laws/regs/index.php  
Manitoba Ministry of Education: http://www.edu.gov.mb.ca/edu/  
Manitoba Teachers Society (MTS): http://www.mbteach.org 
Manitoba School Boards Association: https://www.mbschoolboards.ca/ 
Manitoba Association of School Superintendents: https://www.mass.mb.ca/ 
Public Schools Act: https://web2.gov.mb.ca/laws/statutes/ccsm/p250.php 
Educational Administration Act: https://web2.gov.mb.ca/laws/statutes/ccsm/e010.php 
Workplace Safety and Health Act: https://web2.gov.mb.ca/laws/statutes/ccsm/w210.php?lang=en 
Reporting of Child Protection and Child Abuse: Handbook and Protocols for Manitoba Service 
Providers: https://www.gov.mb.ca/fs/childfam/pubs/handbook_child_protection_and_child_abuse.pdf 
School Boards and Trusteeship in Manitoba: https://www.mbschoolboards.ca/wp-content/uploads/
2022/04/A-Guide-to-School-Boards-and-Trusteeship_May_2026.pdf 

https://www.saskoer.ca/understandingcanadianschools/
https://www.saskoer.ca/understandingcanadianschools/
http://www.cea-ace.ca
http://cfs-fcee.ca
https://journalhosting.ucalgary.ca/index.php/cjeap/
https://journalhosting.ucalgary.ca/index.php/cjeap/
http://cdnsba.org/
http://www.ctf-fce.ca/
http://www.cmec.ca/en/
http://web2.gov.mb.ca/laws/regs/index.php
http://www.edu.gov.mb.ca/edu/
http://www.mbteach.org
https://www.mbschoolboards.ca/
https://www.mass.mb.ca/
https://web2.gov.mb.ca/laws/statutes/ccsm/p250.php
https://web2.gov.mb.ca/laws/statutes/ccsm/e010.php
https://web2.gov.mb.ca/laws/statutes/ccsm/w210.php?lang=en
https://www.gov.mb.ca/fs/childfam/pubs/handbook_child_protection_and_child_abuse.pdf
https://www.mbschoolboards.ca/wp-content/uploads/2022/04/A-Guide-to-School-Boards-and-Trusteeship_May_2026.pdf
https://www.mbschoolboards.ca/wp-content/uploads/2022/04/A-Guide-to-School-Boards-and-Trusteeship_May_2026.pdf
https://www.mbschoolboards.ca/wp-content/uploads/2022/04/A-Guide-to-School-Boards-and-Trusteeship_May_2026.pdf
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Lesson Schedule 

Thur. Sept. 3 • Introduction to the Course 

Tue. Sept. 8 NO CLASS - Practicum Day

Thur. Sept. 10 NO CLASS - Practicum Day

Mon. Sept. 14 Online assignment

Tue. Sept. 15 • The Purpose(s) of education and 
schooling.

• WYL chap 1

Thur. Sept. 17 • Quality of schooling in Canada/
Manitoba 

• Using data to inform teacher 
practice 

• Different types of data available 
to teachers

• Alber, R. (2015). New teachers: How to use data to 
inform instruction. https://www.edutopia.org/blog/
new-teachers-how-use-data-inform-instruction-
rebecca-alber 

• Manitoba. (2023). High school graduation rates and 
student achievement statistics. Retrieved from: https://
www.edu.gov.mb.ca/k12/grad_rates/sd/index.html

Tue. Sept. 22 • Systems approach to Education • WYL chap 2

Thur. Sept. 24 • Manitoba Education System 
• School Boards, Trustees and 

Superintendents 

• WYL chap 3 
• Public Schools Act 
• Educational Administration Act 
• Manitoba School Boards Association (2026). School 

boards and trusteeships in Manitoba. Retrieved from: 
https://www.mbschoolboards.ca/wp-content/uploads/
2022/04/A-Guide-to-School-Boards-and-
Trusteeship_May_2026.pdf 

• https://www.pembinatrails.ca/organizational-chart

Tue. Sept. 29 • Financing of the Public School 
System

• FRAME Report https://www.edu.gov.mb.ca/k12/finance/
frame_report/2025-26_frame_budget.pdf 

Thur. Oct. 1 • Teachers and the curriculum • WYL chap 7 
• https://www.edu.gov.mb.ca/k12/cur/index.html

Tue. Oct. 6 • Teaching Profession 
• Teacher Salaries

• WYL chap 6  
• MTS Collective Agreement  https://

www.mbschoolboards.ca/wp-content/uploads/
2025/04/2022-2026-Provincial-Teachers-
Agreement-2025-04-14.pdf 

• MTS Code of Professional Practice https://
www.mbteach.org/mtscms/index.php/code-of-
professional-practice/

https://www.edutopia.org/blog/new-teachers-how-use-data-inform-instruction-rebecca-alber
https://www.edu.gov.mb.ca/k12/grad_rates/sd/index.html
https://www.mbschoolboards.ca/wp-content/uploads/2022/04/A-Guide-to-School-Boards-and-Trusteeship_May_2026.pdf
https://www.pembinatrails.ca/organizational-chart
https://www.edu.gov.mb.ca/k12/finance/frame_report/2025-26_frame_budget.pdf
https://www.edu.gov.mb.ca/k12/cur/index.html
https://www.mbschoolboards.ca/wp-content/uploads/2025/04/2022-2026-Provincial-Teachers-Agreement-2025-04-14.pdf
https://www.mbteach.org/mtscms/index.php/code-of-professional-practice/
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Thur. Oct. 8 • Burnout, harassment and 
violence in the workplace 

• Workplace Safety and Health Act 
• https://www.cbc.ca/news/canada/teacher-

shortage-1.7572362 
• https://www.cbc.ca/news/canada/manitoba/river-east-

transcona-school-division-harassment-9.7256944 
• https://www.winnipegfreepress.com/breakingnews/

2026/05/22/combat-in-the-classroom

Tues. Oct. 13 • Assessment, Evaluation and 
Testing

• Grayson Kocay, V. (2019). Best practices in large-scale 
assessment. https://www.edcan.ca/articles/large-scale-
assessment/ 

• Hargreaves, A. (2020). Large-scale assessments and 
their effects: The case of mid-stakes tests in 
Ontario. Journal of Educational Change, 21, 393-420. 

Assignment #3: Teaching Philosophy is due 

Thur. Oct. 15 • Group presentations Groups 1, 2, 3

Tue. Oct. 20 • Group presentations Groups 4, 5, 6

Thur. Oct. 22 • Teachers and Technology 
• Social Media 

• https://www.cbc.ca/news/politics/manitoba-social-
media-ban-youtube-ai-chatbots-federal-
government-9.7201648 

• https://thehub.ca/2026/08/28/canadian-teachers-say-
ai-is-doing-students-homework-and-their-thinking/

Tue. Oct. 27 • Getting a job in Manitoba schools 
• Hiring and job interviews 

• Cranston, J. A. (2015). Navigating the Bermuda 
Triangle of Teacher Hiring Practices in Canada. In N. 
Maynes & B.E. Hatt (Eds.) The Complexity of Hiring, 
Supporting, and Retaining New Teachers Across 
Canada (pp. 128-149). https://ucalgary.scholaris.ca/
items/78a8c6b1-4ab0-4fd6-ad7d-d9f60c7b75ba 

• Mary C. Clement. (2013). Get a Teaching Job NOW : A 
Step-by-Step Guide. R&L Education. (Digital version 
available in UM Libraries)

Thur. Oct. 29 • Child Protection and Sexual 
Assault

• WYL chap 4 
• Reporting of Child Protection and Child Abuse: 

Handbook and Protocols for Manitoba Service 
Providers: https://www.gov.mb.ca/fs/childfam/pubs/
handbook_child_protection_and_child_abuse.pdf

Tue. Nov. 3 • Law and Education 
• Negligence and Liability

• WYL chap 4 and 9 
• Shanahan, T. (2017). Educators’ negligence and 

liability. In D. C. Young (Ed.), Education law in Canada: 
A guide for teachers and administrators (pp. 151-186). 
Toronto: Irwin Law.

Thur. Nov. 5 Course wrap-up

https://www.cbc.ca/news/canada/teacher-shortage-1.7572362
https://www.cbc.ca/news/canada/manitoba/river-east-transcona-school-division-harassment-9.7256944
https://www.winnipegfreepress.com/breakingnews/2026/05/22/combat-in-the-classroom
https://www.edcan.ca/articles/large-scale-assessment/
https://www.cbc.ca/news/politics/manitoba-social-media-ban-youtube-ai-chatbots-federal-government-9.7201648
https://thehub.ca/2026/08/28/canadian-teachers-say-ai-is-doing-students-homework-and-their-thinking/
https://ucalgary.scholaris.ca/items/78a8c6b1-4ab0-4fd6-ad7d-d9f60c7b75ba
https://www.gov.mb.ca/fs/childfam/pubs/handbook_child_protection_and_child_abuse.pdf
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Evaluation 

Your learning will be assessed throughout 4 different methods. As a graduate course, the emphasis 
is put on analytical research skills to provide you an opportunity to explore different ideas and 
question traditionally accepted practices. 

Assessment Items 

1. Class participation (10%) 
The course is oriented towards classroom discussion and debate. Your preparation, active presence 
and participation in class conversations is critical for your full engagement and learning in this 
course. Absences in classes will lead to deduction of the mark (see BEd Attendance Policy). 

2. Group project (in-class creative presentation) (30%) – A Policy Critique  
You are working as an expert hired by Manitoba Ministry of Education and Training. As a group (4-5 
people), you need to identify a provincial level law (or a section of it), or a divisional regulation or a 
school policy that is currently in use but is outdated and needs to be changed. Your task is to suggest 
an amendment or a revision to that document. As a group you need to make a presentation to your 
direct superiors advocating for a change in the policy. 
Your presentation should include: 

1. Introduction of experts (group members) and the current policy; 
2. Clear articulation of issue or problem; 
3. Best practices from other schools, provinces or countries (based on academic evidence); 
4. Three policy options to solve the issue including considerations and risks; 
5. Your final recommendation (which option do you recommend). 

Your presentation should be creative. To present your case, you can make a poster, video, interview, 
create a short sketch, sing or dance it out. If desired, you can use PowerPoint or Prezi but make it 
engaging and creative for the audience. Presentation should be exactly 10 minutes long followed by 
10 minutes of Q&A session. Assignment is graded individually. Each person in the group needs to be 
responsible and present one portion of the presentation. 

3. Teaching Philosophy (20%) 
A teaching philosophy is a general reflection on your views (beliefs, values, goals) about the nature 
of teaching and learning. It will be unique to each individual and should be a reflection of you and 
your current views on the nature of the profession. 

This assignment is designed for you to consider who you are as a teacher and why you engage in 
the various activities that are integral to your classroom practice. Please provide evidence (data or 
rich examples gleaned from your experiences) to demonstrate why your approach is effective and 
why you excel in the classroom. As a starting point for this assignment, I encourage you to reflect on, 
and identify with, one (or some) of the broad teaching philosophies explored in class.  

This assignment should be no more than approximately 750 words in length. 

Assessment Value Due date

1. Class participation 10% On-going

2. Group presentation (creative) 30% October 15 & 20, 2026

3. Teaching philosophy 20% November 3, 2026 

4. Exploration of an educational issue in Manitoba 40% November 12, 2026
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4. Final research paper (40%)  
In this assignment, pick an article related to education that has been recently published in a local 
media (e.g., CBC, Winnipeg Free Press, Metro Winnipeg, Winnipeg Sun).  

In the intro section (1-2 pages) briefly describe a) the topic of the article; b) explain an educational 
issue that it raises; 3) analyse its significance (why do we need to care?) and 4) state your argument/
standpoint related to the topic.  

In the rest of the paper, explain the background/context focusing on any legal, political, economic or 
social developments that might have influenced or have contributed to the emergence of the issue. 
Discuss what have been/might be potential consequences of that issue so far. Finally, provide 
potential recommendations relevant to policy makers, academics, teachers, educational 
administrators or any other actor groups, which would help to address the issue. 

You are expected to draw primarily on academic evidence, however some illustrative narratives and 
examples based on your own life experiences are welcome. Your own critical analysis of the data 
presented is crucial. The emphasis needs to be on the analysis of the topic and not description.  

You should also try to make connections between the article and practice. For example, is the 
author’s argument based in the realities of contemporary schooling? Would adopting the approach 
or standpoint discussed in the article be appropriate or realistic for contemporary teachers? Why or 
why not? 

The research paper needs to include references in APA format, should be clearly structured by using 
sub-headings, double-spaced, Font 12, Times New Roman. In your bibliography you need to list 6-10 
references (e.g., academic articles, newspaper articles, policy reports, blogposts). Length of the 
paper: maximum 8 pages (including references). Papers should be submitted through UMLearn only 
in Word format. 

Topics to consider (but are not limited to): funding of schools, immigrant educators; language rights; 
inclusive education; safe schools; religion in school; First Nation, Metis and Inuit education (e.g., ways 
of knowing, educational values, residential schools); dress code; legal issues (specify a particular 
topic); school funding; teacher evaluation; student leadership; cellphones in classroom. 

Expectations (to you) 

During this course I expect you to: 
• Regularly attend all classes but please email me as soon as possible to let me know that you are 

unable to attend.  
• You are welcome to use computers or iPads for relevant purposes (e.g., to take notes and look up 

course relevant information), but don’t use it for non-relevant purposes (e.g., checking social 
media updates) - see note on Course Technology below. 

• Come to class prepared, ready to engage in ideas presented in assigned readings. 
• Actively participate in discussions and exchange of ideas to build a mutually beneficial learning 

community. 
• Express your opinions in a respectful way, using academic evidence to support your argument, 

yet accepting a different view from others. Don’t cut anyone off while they are expressing their 
views, patiently wait for your turn by raising your hand. 

• When working in groups I expect students that have not had a chance to report back on group 
work, take the initiative themselves and volunteer to provide answer. 

• I will be in class at least 10 minutes prior to start (1:30) and after the class time. I will treat you with 
respect and would appreciate the same courtesy in return. 
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Expectations (of me) 

During this course you can expect me to: 
• A large part of my teaching practice includes the use of questions and discussion in class. I expect 

students to respond, but I do not expect perfection. 
• Respond to your question by email within 24 hours during the week, and 48 hours during 

weekends and holidays. I am also available for over the phone to discuss requests or concerns. 
• Provide initial feedback on any early drafts of your research papers. 
• Make copies of your presentation handouts for everyone in the class, if your document is sent to 

me a day in advance. 

Grading 

The grades for the final papers will be released to students email addresses no later than two weeks 
after the submission deadline in March. In keeping with the Faculty of Education policies pertaining 
to grading standards, the following standards will be used to determine final letter grades in the 
course: 

Using Copyrighted Material 

Please respect copyright. We will use copyrighted content in this course. I have ensured that the 
content I use is appropriately acknowledged and is copied in accordance with copyright laws and 
university guidelines. Copyrighted works, including those created by me, are made available for 
private study and research and must not be distributed in any format without permission. Do not 
upload copyrighted works to a learning management system (such as UM Learn), or any website, 
uncles an exception to the Copyright Act applies or written permission has been confirmed. For more 
information, see the University’s Copyright Office website at http://umanitoba.ca/copyright/ or 
contact um_copyright@umanitoba.ca 

Course Technology 

It is the general University of Manitoba policy that all technology resources are to be used in a 
responsible, efficient, ethical and legal manner. The student can use all technology in classroom 
setting only for educational purposes approved by instructor and/or the University of Manitoba 
Disability Services. Student should not participate in personal direct electronic messaging/posting 
activities (e-mail, texting, video or voice chat, wikis, blogs, social networking (e.g. Facebook) online and 
offline “gaming” during scheduled class time. If student is on call (emergency) the student should 
switch his/her cell phone on vibrate mode and leave the classroom before using it. 

Letter Grade Grade Point Level of Achievement Percentage Range 

A+ 4.5 WOW!! 95+

A 4 Excellent 90-94

B+ 3.5 Very Good 85-89

B 3 Good 80-84

C+ 2.5 Satisfactory 75-79

C 2 Adequate 70-74

D 1 Marginal 60-69

F 0 Failure Below 60

http://umanitoba.ca/copyright/
http://www.apple.com
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We are using UM Learn environment for accessing any PowerPoint slides used in class, 
supplementary materials, uploading course papers, exchanging research ideas or facilitating 
discussions on relevant readings. We will go over how to access UMLearn during the first class. Make 
sure you check UM Learn at least once a week for any updates regarding class! 

Class Communication 

The University requires all students to activate an official University email account.  Please note that 
all communication between myself and you as a student must comply with the Electronic 
Communication with Students Policy. You are required to obtain and use your U of M email account 
for all communication between yourself and the university.  For full details, please visit 
(https://umanitoba.ca/governance/sites/governance/files/2021-06/
Electronic%20Communication%20with%20Students%20Policy%20-%202013_09_01%20RF.pdf). 

Recording Class Meetings 

The University of Manitoba and I hold copyright over the course materials, presentations and 
lectures which form part of this course.  No audio or video recording of lectures or presentations is 
allowed in any format, openly or surreptitiously, in whole or in part without my permission.  Course 
materials (both paper and digital) are for the participant’s private study and research. 

UM Policies and Learner Supports for Students 

The University of Manitoba requires that I point out a number of policies and regulations regarding 
attendance and withdrawal, academic integrity, and appeals of grades.  You will find these 
explained in the General Academic Regulations section of the 2026-27 General Calendar (https://
umanitoba.ca/registrar/academic-calendar).  Also, please see the University Policies and Procedures 
section for policies regarding the responsibilities of academic staff with regard to students. 

Schedule A of the Responsibilities of Academic Staff with regards to Students (ROASS) policies of the 
University of Manitoba lists resources and policies for students. It is important that you familiarize 
yourself with these policies and supports, some of which are listed below… 

• Academic Integrity 
• Grade appeals 
• Voluntary Withdrawal (October 26 2026) 
• Academic Learning Centre 
• Health and Wellness 
• Student Accessibility Services 

Schedule A can be downloaded from - https://umanitoba.ca/centre-advancement-teaching-learning/
sites/centre-advancement-teaching-learning/files/2026-07/centre-sample-of-roass-schedule-a.doc (a 
copy of this file should appear in your “Downloads” folder) 

In addition, a great central resource for students is the University of Manitoba - “Everything you 
need to thrive” website - https://umanitoba.ca/student-supports  

https://umanitoba.ca/governance/sites/governance/files/2021-06/Electronic%20Communication%20with%20Students%20Policy%20-%202013_09_01%20RF.pdf
https://umanitoba.ca/governance/sites/governance/files/2021-06/Electronic%20Communication%20with%20Students%20Policy%20-%202013_09_01%20RF.pdf
https://umanitoba.ca/registrar/academic-calendar
https://umanitoba.ca/registrar/academic-calendar
https://umanitoba.ca/centre-advancement-teaching-learning/sites/centre-advancement-teaching-learning/files/2026-07/centre-sample-of-roass-schedule-a.doc
https://umanitoba.ca/centre-advancement-teaching-learning/sites/centre-advancement-teaching-learning/files/2026-07/centre-sample-of-roass-schedule-a.doc
https://umanitoba.ca/centre-advancement-teaching-learning/sites/centre-advancement-teaching-learning/files/2026-07/centre-sample-of-roass-schedule-a.doc
https://umanitoba.ca/student-supports

